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employee shall be paid the full salary and allowances to which he would have
been enlitled had he not been distissed, removed or (;{jmpuiggrljy retired from
service of compulsory retirement from service o compulsory retrement from
service, as the case may be,

Provided that where the Committee (SMC) 1s of opinion that the termination of
the proceedings instituted against the employee has been delayed due to
reasons directly attributable to the employee, it may, after giving a reasonable
opportunity to the employee o make representation, if any, made by e
employee, direct, for reasons tube recorded by it in writing, that the employee
shall be paid for the period of such delay only such proportion of the salary and
allowance a it may determine.

The payment of allowance shall be subject to all other conditions under which
such allowances are admissible and the proportion of the full salary and
allowances determined under the proviso to sub-rule (2) given above shall not be
less than the subsistence allowance and other admissible allowances

26. DISCIPLINARY COMMITTEE

(1)

(A)
(B)
()
(D)

(E)

In case the employee including principal of the school wishes to appeal against
the order of the disciplinary authority after getting approval of the Committee
(SMC) and or approval of the President, CBSE. New Delhi as they may be. the
appeal shall committee shall consist of the following:

The President of Tomar Shiksha Samiti.
The Manager of the School Managing Committee (SMC),
A nominee of the Board, the CBSE. He / She shall act as an adviser,

The Head of the School, except where the disciplinary proceeding 1s against
him/her, the Head of any other School nominated by the CBSE: and

One teacher who is member of the SMC of the School nominated by the
Principal/Manager of the Committee (SMC) as the case may be.

The disciplinary Committee shall carefully examine the findings of the inquiry

officer, reasons for imposing penalty recorded by the disciplinary Authority and

the representation by the employee and pass orderé as it may deem fit
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